Abstract-Entrepreneur is needed to improve the nation's economy. Students as the next generation and also as productive workforce, will continuing their career as employee or self-employer after graduation. Employability is a key educational concept that has found its way into the Higher Education discourse in the last few years. It's emphasized at how skill-based university training should translate into a smooth transition to work by graduates. This paper presents psychological profile of students based on their graduate employability entrepreneurship. The result shown that there is basic education to improve student's capacity and willingness to have a career as entrepreneurship. The quantitative research has been done on 450 students at West Java, Indonesia using convenience sampling. There are differences at student's psychological profile based on gender, entrepreneurial experiences, social support, and their self-efficacy. Furthermore, a series of employability strategies are presented and analyzed in order to assess their effectiveness. As a conclusion, a number of different initiatives and proposals to improve graduate employability entrepreneurship among psychological resource, activities and entrepreneurship curricula design are presented.
I. INTRODUCTION
One of the basic employment problems facing Indonesia is the problem of unemployment. From year to year unemployment in Indonesia is increasing, especially college graduates. According to BPS (2016) data, the open unemployment rate for university graduates or undergraduate (S1) actually increased significantly. The data of 2016 unemployment of 695,304 people increased from previous years, unemployment rate of university graduates increased from 5.34 percent to 6.22 percent.
The number of unemployment may be due to low competence and lack of soft skills owned by the prospective workforce so that the allocation of employment is not fully met. It is also still attached mentality to find a job rather than create their own work. Many job positions in Indonesia are filled by unqualified workers. Specifically, data obtained by the Ministry of Manpower Ministry's Employment Service Center shows that open unemployment in Indonesia is partly due to skill incompatibility between registered job seekers and registered vacancies (ILO Key Labor Market Indicators, 2014). Efforts to anticipate the increasing number of unemployed are done by identifying the worker figure required by graduate users. Many studies show that graduate users need workers who have the ability to adapt to new circumstances in the century.
In Indonesia, the most open unemployment data in 2016 is Banten Province, followed by West Java and Jakarta. West Java occupies the second position that has the highest unemployment in Indonesia and the capital of West Java Province is located in the city of Bandung. So in this study the researchers highlight the city of Bandung, besides Bandung is the largest metropolitan city in West Java. The city is located 140 km southeast of Jakarta, and is the largest city in the southern part of Java Island. While the area of Bandung Raya (Metropolitan Region of Bandung) is the second largest metropolitan in Indonesia after Jabodetabek. In addition, according to BPS (2015) , the city of Bandung is the second most populous city in West Java, this is causing more and more job vacancies that must be available. According to data from the Manpower Office Bandung noted until the end of 2015, the number of unemployed in Bandung continues to increase about 107,565 people who do not have a job. The number of unemployed is increasingly increasing, proven unemployment in the city of Bandung in 2016 has reached 117,532 inhabitants. This figure is equivalent to 9.02 percent of the total labor force of 1.19 million.
Based on these problems, Entrepreneurship is needed to develop the nation's economy and improve the nation's competitiveness. This study was conducted to determine whether entrepreneurship is a student's career choice. This paper has purpose to present attitude theory as an alternative to the trait and demographic approaches used to study entrepreneurs as graduate employability. The major role in working up attitudes towards life, raising enterprising people is played by educational system, which should be developing and propagating entrepreneurial initiative among graduate students at higher eduation at West Java, Indonesia.
II. LITERATURE REVIEW
To gain a competitive edge in the job market, graduates must develop work abilities while in their college. In research (Qenani, MacDougall, Sexton, 2014) colleges / universities have an increasingly important role in developing and improving graduate employability for working at company. Job readiness is a transition from college to work or referring to Employability. With employability, it can help fresh graduate college graduates to shorten their learning curve in transition into the working world because undergraduate degrees are insufficient to ensure a rewarding future career. Employability is a form of specification of active adaptation in work that allows employees to identify and realize career opportunities (Fugate, Kinicki & Ashforth, 2004) .
According to Rothwell and Arnold (2007) , where employability is defined as the ability of individuals to keep working or looking for other work in accordance with their interests and desires. While employability skills are a skill that allows one to get a job or to be able to keep working, including personal skills, interpersonal skills, attitudes, habits, and behavior (Lankard, 1990) . Employability is a concept set up to help individuals adapt actively in the work world so as to help individuals to identify and understand opportunities in work. Thus, employability can facilitate the movement between jobs, both within and outside the organization, this is because employability increases the likelihood of a person getting a job.
The There
III. RESEARCH METHOD
This research approach is non-experimental research approach. The method used is descriptive and verificative research method. According to Sugiyono (2013), the descriptive method is a method that is used to describe or analyze research results but is not used to make broader conclusions. To determine the sample that will be used in the study, researchers used a nonprobability sampling. The population of this research is higher education graduates form West Java, Indonesia. Sampling techniques used is convenience sampling.
Participants
The participants consisted of 450 people (67.5% female and 32.8% male) from Privat & State University in West Java-Indonesia. They ranged in age from 20 years to 27 years with a mean age was 24,20 years (SD=1.27). Their educational background, mostly in sosiohumaniora (53,52%).
Measures
Graduate Employability. Graduate Employability was assessed using questionnaire constructed by Fugate (2003) . Responses to each item were made on a 5-point Likert scale (1-strongly disagre to 5 -strongly agree). Scores for each of the dimensions, were calculated as the average of the responses to each the items corresponding to the dimension. For summary purposes, an overall graduate employability score was also computed as the average of the dimension scores.
This score in essence represents a unit weighted composite of the subscale scores.
IV. RESULT & DISCUSSION
In general, Graduate employability of college graduates is at a fairly high level. The description of employability can be explained in the framework of research as following picture:
Fresh graduate employees will have a difficult, disappointing, and stressful time in their first year of work. Individuals need adaptation skills in the face of a transition to entering a stressful world in their first year of work. Therefore individuals need adaptation skills in the face of the transition into a stressful world of work, so they need to improve themselves in entering the workforce. The employability concept according to Fugate, Kinicki, and Ashforth (2004) emphasizes an active proactive and adaptation approach so that employability can assist individuals in identifying career opportunities and facilitating the movement between jobs. This theory is becoming more relevant to researchers to fresh graduates because the theory of Fugate, Kinicki, and Ashforth (2004) can be used in various career contexts such as job search and job retention (McArdle et al., 2007) .
Viewed from the demographic side of employees, the respondents' gender composition is as follows: Employability is a form of specification of active adaptation in work that enables prospective employees to identify and realize career opportunities (Fugate, Kinicki & Ashforth, 2004) . According to Rothwell and Arnold (2007) , where employability is defined as the ability of individuals to keep working or looking for other work in accordance with their interests and desires. While employability skills are a skill that allows one to get a job or to be able to keep working, including personal skills, interpersonal skills, attitudes, habits, and behavior (Lankard, 1990) . Employability is a concept set up to help individuals adapt actively in the work world so as to help individuals to identify and understand opportunities in work. Thus, employability can facilitate the movement between jobs, both within and outside the organization, this is because employability increases the likelihood of a person getting a job.
In conducting entrepreneurial activities, it turns out that collaboration is a motivator for respondents to realize entrepreneurship. Collaboration among friends, resellers, franchises, and others are forms of collaboration that indicate that the adaptation form of college graduates to be able to realize a career in the field of entrepreneur is to share the risk through the way of collaboration compared with self-effort. The average respondent has a moderate self-esteem, so it requires strengthening to improve entrepreneurial behavior that initially just try and join friends into the form of independent business as the embodiment of future career development. The chart on this can be seen in the chart as follows: Figure 4 . Entrepreneurial Activities Therefore, universities that produce graduates and prospective workers need a basic pattern of graduates development, such as training in the field of work, development of scientific knowledge in the field of work, the preparation of portfolio of graduates, providing opportunities for students to experience work experience that can encourage them to Increasing the mastery of the task field, current knowledge, as well as the improvement of skills needed to improve graduate employability of college graduates become more competitive and ready to work.
V. CONCLUSION  In general, graduate level employability owned by college graduates in West Java is at level 7 from 10 scale or quite high Graduate Employability  Most of them have an interest in entrepreneurship  Things that need to be improved in entrepreneurship attitude are self-esteem of graduates in order to have confidence in themselves and ability in facing challenge after graduation  Needs for improvement in college is the presence of training to improve the skills possessed, student's Work experience, and develop the latest knowledge about developments in the industry they will be working on.  The role of universities is very high in the effort to prepare graduates to be absorbed by the market and employment industry.
